VHCC PANEL - EQUAL OPPORTUNITIES MONITORING INFORMATION 
One copy of this form should be completed by applicants (e.g. litigator firms), which should complete sections 1 and 2 only. 

Each ‘key member’ of an applicant’s Defence Team should complete a separate copy of the form and should complete section 3 only.  Key members are Level A litigators, Level B Litigators and Advocates (barristers and solicitor-advocates).
All forms for both applicant and  key Defence Team members must be placed in a sealed envelope marked “Equal Opportunities Monitoring Information” and returned with your tender documents.
 

The Legal Services Commission (LSC) has a duty to promote race equality, under the Race Relations (Amendment) Act 2000. This duty has three parts: to eliminate racial discrimination; promote equality of opportunity; and to promote good race relations between people of different groups. In addition to promoting equality on the grounds of race, the LSC is also committed to promoting equality on the grounds of gender and disability. These duties cross all areas of the LSC’s work. 
 

To enable us to monitor whether the VHCC Panel complies with these duties we request that all applicants and key Defence Team members complete this form. Completion of this form is voluntary and will have no bearing upon the assessment of applications. Any information you provide will be treated in strictest confidence and will be used purely for statistical monitoring and research purposes. The information will be processed by staff who are not part of the Assessment Panel. 

To enable us to ensure that the provision of this information is as practical for you as possible we would welcome feedback to:
CarterVHCC@legalservices.gov.uk 

 

1. Equal Opportunities Monitoring of applicant organisations for the VHCC Panel 

 

Organisation Name _____________________________________________ 
 

	 
 
How would you classify the majority of persons with ownership and control of your firm or organisation? 

(Please tick as appropriate)

	 
	 
 
Male 
	 
 
Female 
	 

	White
	British  
	Irish 
	Other (Please specify)

	Mixed
	White/Black Caribbean  
	White/Black African 
	White/Asian  
	Other (Please specify)

	Asian/Asian British
	Indian 
	Pakistani 
	Bangladeshi 
	Other (Please specify)

	Black/Black British
	Black Caribbean  
	Black African 
	Other (Please specify)

	Chinese  
	Other ethnic group (Please specify)

	 
 
Of those that have managerial control of your firm or organisation, how many have a long term illness, health problem or disability that limits their daily activity or the work they can do:            


 


 
 


 


 

2. Equal Opportunities Monitoring of clients of applicant organisations 

Please insert the number of VHCC clients for whom your firm/ organisation has obtained a representation order during the period from 21 May 2004 to 4 June 2007, according to how those clients would describe themselves as being: 

If an Applicant does not hold the information on some clients because it was not an LSC requirement at the time, the Applicant should provide the information for those clients for whom it does hold the information.
 
 

	Ethnic Monitoring
White 

British                      
  Irish
  White Other
	Mixed 

White & Black Caribbean                
 White & Black African 
 White & Asian
  Mixed Other
	Asian or Asian British 

Indian       
 Pakistani 
 Bangladeshi
 Asian Other

	 


Black or Black British 

 Black Caribbean                    
 Black African 
 Black Other
	 


 Chinese 

	 


 Other 


	 

Disability Monitoring  

The Disability Discrimination Act defines disability as: a physical or mental impairment with long term, substantial effect on a person’s ability to perform day-to-day activities. 

How many of your clients consider themselves to have a disability?  


	


3. Equal Opportunities Monitoring of key Defence Team members
This section should be completed by all key Defence Team members, including:
· Each Level A litigator;
· Each Level B litigator; and 

· Each Advocate (barristers and solicitor-advocates).  If you are applying as a member of more than one Defence Team, please complete the form for each application you are part of. 

Name of Applicant Organisation :……………………………………..
Are you applying as  a solicitors’ organisation/ firm, or 

 an Advocate -  Legal Aid Account No ……………..
                        
	White      British   Irish    Welsh  White Other      
Mixed    White & Black Caribbean White & Black African  White & Asian 

                Mixed Other
Asian or Asian British  Indian  Pakistani   Bangladeshi  Asian Other    
Black or Black British Black Caribbean  Black African  Black Other 

Chinese         Other 
 

The Disability Discrimination Act defines disability as: a physical or mental impairment with long term, substantial effect on a person’s ability to perform day-to-day activities. 

Do you consider yourself to have a disability?    Yes                       No 

Gender   Female                      Male 
             
Age          16-25                26-35 
               36-45                 45-55  
                56-65                 65+
              



